June 1, 1960 to May 31, 1962

ST. CLAIR-MADISON COUNTIES
AUTOMOBILE DEALERS AND PARTS DEALERS
NT

en the Auto-
Local Union
Street, BeHeviHe,
10 as the “Um’on",

and

hereinafter relerred {0 gs the "E
foIIowing schedule set forth sh
the working conditiong betwe
and the cempany, or emp]
herato.

Nothing herein shqj) be construed to be in vio-
lation of any Federqg] Law or any rule or requla-
tion made bursuant therete :

IT IS FURTHER AGREED that thig TJreement
shal become effective gg of June 1, 1960

ARTICLE I—RECOGNITION

Section ], The Employer hereby recognizes the
Union ag the exclusive representative for the
Purpose of collactive bargm‘ning With respect 1o
pay, . hours of employment, and

other conditio ployment for all Employees
in the follow fications:

CLASS A EMPLOYEES. Working Partg Depart-
ment Managers.

CLASS A-j EMPLOYEES: Parts p,
Countermen, Driver Salesmen, Parts
Pick-up and Deh’very Men,




CLASS A-2 EMPLOYEES: Stock Men and De-
livery Men .

CLASS B EMPLOYEES: Lubrication Mer:.

CLASS C EMPLOYEES: Pick-up and Delivery
Men, Lot Men, Car Washer, Car Polisher, Porter.

C:LASS D EMPLOYEES ; Porters.

EITHER CLASS -A-1,

CLASS B, CLASS C

OR CLASZ-D :

EMPLOYEES . Undercoatmen.

Section 2. The Employees represented by the

Union and covered.by this Agreement are some-
times hereinafter refered to as the "Employees"

or individually as the "Employee”.

Section 3. It is the intgnt and purpose of the
parties hereto that this Agreement shall promote
and improve the economic relationship and es-

_ tablish and maintain the highest degree ot effi-
“ciency in productivity.

: ARTICLE lI--JOB SECURITY

Section 1. In order to provide covered employ-
ees with the maximum job security it is hereby

. agreed as follows:

The employer shall not permit any of it's em-

- ployees who are not in the bargaining unit

covered by this agreemet to do any of the work
which is done by employees within the bargain-
ing unit, However, this subsection shall not be
construed to bar the owner or any general man-

. ager in charge of operation of the employers
business from doing such work.

" (A) 'The Employer shall not engage any out-
side* persons, firms or corponations io do, on the
Employer's premises any of the work or types of

NE ' . —z__

work’done by, the employses coversd Ly hiz
agreement. : '

(B} Consistent with the objects and purpcszas
herein above-expressed, the Employer may sub-
contract any portion of any job whenever -either
or both of the following circumsiances exist:

(1) When tiic employees covered b@f this agree-

ment do that portion of the work which is the

"work of their craft and do the sames as empicy-

ees of the Employer; or (2) When the emplo

ees of the sub-contractor who perform work
normally done by those within this bargaining
unit, work for wages end under hdurs and other
working conditions equal to or higher and
more favprable than those set out in this agree-
ment. . : -
Section 2. By mutual agreement in writing ex-
ceptions to the provisions of this Article may ke
made in specific cases which appear consistent
with the objects and purposes expressed in Sec-
tion 1 above.
Section 3 Enforcement of this Article shall be
the responsibility of the Union and any viclation
of the Article or any disputes over it's meaning
or interpretations, shall be subject to the griev-
ance and arbitration and provisions as set out in
Article No. XX of this agreement.

The Union agrees that there would be no work

stoppage while arbitration is in progress.

ARTICLE III—UNION SECURITY

Section 1. 1t is understood and agresd by and
between the parties hereto that as*a condition of
continued elmployment, all persons who are here-
aller employed by the employer in the unit which
is the subject of this agreement shall become
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members of the Union not later than the thistieth
day following the beginning of their employment
or the.execution date o! this Agreement, which-
ever is the later; that the continued employment
by the Employer in said unit of persons who are
already members in good standing of the Union
shall be conditioned upon those persons continu-
ing their payment ol the periodic dues of ihe
Union; and that the continued employment of
‘persons who were in the employ of the Employer
prior to the date of this Agreement and who are
not now members of the Union, shall be condi-
tioned upon those persons becoming members of
the Union not later than the thirtieth day tollow-
ing the execution date of this Agreement. The
failure of emy person to become a member of the
Union at such required times shall obligate the
Employer, upon written notice from the Union to
such ettect and to the turther effect that Union
Membership was available to such person on the
same terms and conditions generally available to
other members, to forthwith discharge such per-
sui.. Further the failure of any persond® main-
tain his Union n\embership in good standing as
required herein shall, upon written notice to the
Employer by the Union to, such effect, obligate
the Employer to discharge such person.

ARTICLE IV—RIGHTS OF MANAGEMENT

Section 1. The Union recognizes that the man-
agement of the business of the Employer and the
direction of the working force is vested exclusive-
ly in the Employer and this shall include the
right to demote, promote, suspend or discharge
for just cause, layoff employees for luck of work,
to assign work, and to transfer employees from

one job to another subject to the provisions of
this Agreement, .

‘The management! functions shall not be used
for the purpose ol discriminating against any em-
ployee because of Urnion activity or for the pur-
pose of evading any of the provisions of this -
Agreement.

ARTICLE V—SENIORITY
Section 1. When it is neQessary lor the Employer
to reduce the number of etployees working, lay
ofts, 1.e., the last person hired shaill ke tn
rerson laid off. Establishment seniority shall
prevail in the event the Employer wishes to re
after having reduced the working fcrce by lay-
ofis, i.e., the last-person laid off shall be the first
person rehired.
Section 2. Other factors being substan’ially .
equal, promotion and advancement shall be
governed by establishment seniority.
Section 3. It is further understood that whenever
on employee bumps into a different Class Group
as set out in Article No. I and Article No.XI of
this Agreement he must be qualitied to do the
work cf such classilication.
Section 4. Length-of-service ceniority need nct
be applied in case of any promotion or transfer
to any supervisory position cr any other pcsition
nct within the collective bargaining unit.
Section 5. Nothirng in this Article shall in any
manner restrict the Employer in the discharge of
his legal obligations with respect to the re-em-
plcyment of veterans as d.':rmined by Federal
Court Decisions ) :
Section 6. 'An employee's seniority shall end for
ihe following reasons:
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(a) If the emplofy%e quits.

(b) If the employee lails to return to wotk al-
ter a layoff within fifteen (15) days after be-
‘ing notified by registered mail (return receipt
requested), by the Employer unless a satis-
factory reason is given. However, the em-
ployee must signify his intention within 48
hours aftér notification as to whether he in-
tends to return for reemployment.

{c) U the employee has been laid oft for
twelve (12) consecutive months.

d ARTICLE VI

» S

DEFINITION OF PROBATIONARY EMPLOYEE
' AND REGULAR EMPLOYEE

Section 1. Employees shall be considered as pro-
b&tionary during the fifst thirty (30) days of their
_initial employment or re-emgloyment atter break-
' ing seniority. There shall be no obligation on the
parst of the Employer to re-gmploy probationary
employees terminated tor any reason during the
probationary period. The employee shull be
placed on the seniority lis. and accredited with
seniority from the date of his last employment/
Section 2. A “regular employee” is one wio Has
been in the employ of the employer more than
thirty (30) days since his last employment.

 ARTICLE VII
EMPLOYEE DOING WORK OF ANOTHER
UNJON

Segtion 1. Employer shall not require or re-
quest employees covered hereby to do any work
coming under the jurisdiction of the International
Association of Mcghinists, District No. 8.

S e

ARTICLE VI
WORK DAY AND WORK WEEK

Section 1. It is lurther agreed that the normal
guaranteed work week shall be forty (40) hours
per week with the work week starting Monday’
morning and ending Friday evening: [t is also
agreed that the hours per day shall not be more
than eight (8) hours per day, five (5) days pet
week. In case of an emergency, employees may
be worked longer than these maximums, bui all

hours worked over eight (8) hours per day or

iorty (40) hours per week shall be paid for at
time and one-hall.

Section 2. All employers of the East St Louis,
llinois, area agree that their work week lor the
first year of this contract shall be lorty-one (41)
hours per week, 40 hours at straight time, ong (1)
hour-at overtime.

Effective June 1, 1961, the hours for the East St.
Louis area shall be the same as set forth in Sec-
tions 1 and 2 cf this Article.

Section 3. It is further agreed that the normal
work day shall be between 7 AM. and 6 P.M.
with an additional ten percent (10%) to be ad-
ded to the regular wage as set out in this Agree-
ment for all shifts starting aiter 10 AM.  This
does not apply lor Class D employees; those em-
ployees shall work only .under Section 1 above.

- ARTICLE IX--OVERTIME

Section 1. Time and one-half shall be paid for
all hours worked in excess ol eight (8) hours per’
day or forty (40) hours per week, whichever is
the greater.

Section 2. Time and one-half shall be paid for
work performed on Saturdays unless the em-




ployee has taken off for his own conveni
during the we"‘ek and in that case hé smﬁixélceeﬁz
stlrcugtgt time it ]:hg houés worked during the week
plus those worked on Saturdav d

D i), . o not exceed
Section 3.. All work performed on Sunday shall

be paid at the rate of time and one-half the

straight time rate.

ARTICLE X—PAY PERIODS

Section 1. Employees covered by this Agreement
shall receive their pay once each week between
the regular starting and closing period on a
designated day.

'ARTICLE XI—CLASSIFICATION AND WAGES

Section 1. It is further agreed as tfollows: that
from and after the date of this Agreement, the
Employees shall be classified as follows: '
Working Parts Department Managers, Coun-
ter men, Parts Delivery Men, Lubrication Men
Car Washers and Polishers, Lot Men, Ser-
vice and Maintenance Men and Porters.
Section The following minimum wage rates
shall bécome effective as of June !, 1960 and
June 1, 1961 and back pay shall be paid for all
hours worked as of those dates:

Class A; Working Parts Department Managers

Those employees in charge of the parts depart-
ment and they shall receive the minimum guaran-
tee as set out below. It is further agreed to by
both parties to this agreement that it shall be
agreeable for the Working Parts Department
, Managers and the Employer to mutually agree
on «a basis of pay by either commission or bonus
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providing however that such compensation shall
not be less than the hourly rate of pay set cut

* below.

Effective Eftective
June 1, 1860 June 1, 1961
$2.41 per hour $2.51 per hour
All employees shall receive effective June 1,
1960 fifteen and on-half cents ($0.15'4) per hour
across the board increase in pay. Elfective June
1, 1961, these employees shall receive ten cents
($0.10) per hour across the board increase in £gy.

Class A-1: Parts Pepartment Countermen
Emplcyees who work at the counter under a

_working perts department manager shall receive

the following graduated scale:

. Effective Effective
June 1,1960 June 1, 1961
Stagt $1.50 per hr. $160 per hr
After six months 1.75 per hr 1.85 per hr.

After twelve months  1.85 per hr. 185 per hr.
Alter eighteen months 1.95 per hr. 2.05 per hr.
After twenty-four mo. 200 per hr. 210 per hr.
After thirty months 215 per hr.  2.25 per hr
After thirty-six mo. ' 2724 per hr. 234 per hr.

Al employees shall receive effective June 1,
1960 ten and one-half cents (30.10%%) per hour
across the board increase in pay. Effective june
1, 1961, these employees shall receive ten cents
($0.10) per hour across the board increase in
pay.

Class R-2: Stock and Delivery Men

Employees who work in a parts house under
a working parts department manager and shall
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have charge of cleaning parts aﬁd placin t
in bins, clean the shop and deliver ail par?s msl
be paid the following graduated scale:

- Effective Effective -

. June 1,1960 June 1, 196!

Start - $1.50 per hr. $1.60 per hr.
‘After six months 175 per hr. 185 ‘f.fr hr.
Alter twelve months  1.85 per hr. 1.95 per hr.
After eighteen mo. 180 per hr. 200 per hr.
After twenty-four mo. 2.06 per hr. 216 per hr.

All employees shall receive effective June 1,
1960 ten and one-half cents ($0.101%) per hour
across the board increase in pay. Effective June
1, 1961, all employees shall receive ten cents
($0.10) per hour across the board increase in
_pay.

Class B: Lubrication Men: )
Those employees in charge of all lubrication,

tire and battery work shall receive the following
graduated scale:’

Eflective Effective
June 1, 1960 June 1, 196]
Start $1.50 per hr. $1.60 per hr.
After three months 1.80 per hr. 1.90 per hr.
After six. months 2.00 per hr. 210 per hr.
After nine months 2.10 per hr.  2.20 per hr.
After twelve mo. 224 per hr. 234 per hr.

All employees shall receive effective June 1,
1960, ten and one-half cents ($0.10'%) per hour
across the board increase in pay. Effective JTune
1, 1961, all employees shall receive ten cents
"1$0.10) per hour across the board increase in pay.
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Class C: Car Washers and Poligshers

These employees shall be new and used car
washers, pick-up men; lot men, polishers and
wipers; the work of these men shall also include
the changing of tires and batterfies in new and
used cars, and they shall receive the iollowing
graduated scale ;

Effective Effective
June 1, 1960 June 1, 196!
Start $1.50 per hr. $1.55 per hr.
After three months 180 per t.. 1.85 per hr.
After six months 201 per hr. 206 per hr.

All employees shall receive effective June 1,
1960, seven and one-half cents ($0.07%2) per hour
across the board increase in pay. Effective June
1, 1961, all employees shall receive five cents
($0.05) per hour across the board increase in
pay. '

Class D: Porters

These men are in charge of cleaning the shop
and other general cleaning other than cleaning
parts and shall receive the following graduated
scale:

Effective Effective
. June 1,1960 June 1, 1961
Start ’ $1.50 per hr. $1.55 per hr.
After six months 1.79 per hr. 1.84 per hr.

All employees shall receive effective June 1,
1960, five and one-half cents ($0.051%) per hour
across the board increase in pay. Effective June
1, 1961, all employees shall receive fjve cents
($0.05) per hour across the board increase in

pay.
—11—
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It is further understood and agreed that ten
cents per hour of the above increase for the two
year period was given,in lieu of a pension plan
in the following classifications: - Working parts
department managers, countermen, stockmen,
deliverymen and lubrication men. Two and one-
halt cents per hour was given in lieu of pension
plan for car washers and polishers for the two
year period.

Section 3, No employee shall be required to
serve more than one (1) apprenticeship per
classification. When an employee is hired he
shall state his qualifications to his em=loyer and
furnish proof of such previous employment. Such
emp]oyer shall be obligated to pay the hourly

rate in accordance with the apprenticeship time
‘served regardless where such azprenticeship

time was served. .

Section 4. In no event shall the Employer reduce
the compensation which any employee received
immediately prior to the effective date of this
agreement with the exception of working parts
department managers, whether such compensa-
tion be hourly rates, commission, or both, in
order to conform to the minimum scale =rovided
for herein.

Any employee who, immediately prior to the
date hereof received a commission, shall con-
tinue to receive the same commission, on the
same basis as previously in addition to the
minimum salary or wage gucranteed hereunder.
Section 5. The Employer may sélect any Em-
ployee in the bargaining unit to do undercoat
work, and he shall be given one dollar ($1.00)
per car in addition to his rate of pay in his class-

—10—

N R

ification. The Employer agrees to furnish cover-
alls and head and eye protection helment for
those required to do undercoating.

Section 6. Employees covered by this Agree-
meqnt who are unablie to perform their work with-
in a reasonable time and in a satisfactery man-
ner, because of advanced age, physical handi-
cap, limited ability or any other cause, as agreed
by parties of this Agreement, shall receive
wages fixed by negotiation between the parties
hereto.

Section 7. When an employee is temporarily
transferred to a lower rate classification, he shall
receive his regular rate of pay. When an Em-
ployee is temporarily transterred/to a higher
paid classification he shall receive/ the higher
rate of pay for the actual nuﬁmber of hours
worked in such classification. /

_/

Section 8. In small establishments whnere only
one (1) employee represented by Local 971 1s
employed, such employee shall receive the lub-
rication rate (Class B), and shall have charge of

| lubrication, car washing, golishing and any
other work coming under the )jurisdiction of this
Local Union and this Agreement.

Section 9. It is furtner agreed that no employee
will be required to wash any cutomobiles when
temperature is below freezing, unless such wash-
ing jobs are done in a heated washing rack. It is
also agreed and understood that warm water will
be turnished when cars are washed in freezing
weather.
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ARTICLE XII—WELFARE PLAN '

Section 1. It is understood and aqgreed that ter
_the duration of this Agreement the Company or
Employer shall pay into a trust fund the sum of
Twelve Dollars ($12.00) per month for employees
within the bargaining unit as of the first day of
each month: (It is further agreed that the union
may increase the wellare paymen:s to Fourteen
dollars and filty cents ($14.50) per mornth at any
time during this agreement,) said sum or sums
to be paid into said trust fund on or pe'ore the
10th day of each calendar month The sums so
paid into said trust fund shall be used ior ‘he
sole and ex_clusive punpose of purchasing an in-
surance policy or policies providing for benefiis
to the employees herein involved and to certain
members of their family. Said insurance policy
shall provide coverag®, among other things, for
life insurance kenetits, hospitalization. surgical
benefits and accident and health insurance
benetits.

Section 2. The administration of the trust fund
shall be as follows: The Company or Employer
group, that group to be construed to mean ai
companies or employers who are obligated by
these identical provisions in their collective ba:r-
gaining relations with the union, shall designate
one person to serve as.trustee and the Union
shall designate another person to serve as co-
trustee with the one designated by the employer
group. In the event of a deadlock on the adminis-
4ration of this trust, the trustees shall appoint a
impartial umpire to decide such dispute, bu
the event of their {ailure to agree within a rea-
sonable length of time, such impartial umgire
shall, on petition of either trustee, be appointed
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by the U.S. District Courf™for the district where
the Trust Fund then has its principal office. On or
bafore the 10th day of each calendar month the
Company or Employer shall submit to the trustees
(with a copy thereof to be simultaneously sub-
mitted to the Union) a list of all persons in their
employ within the bargaining unit here involved
as of the first day of each calendar month. The
Company or Employer shall simultaneously remit
to the said trustees a sum o! money equivalent
to Twelve Doliars ($12.00) per month for each em-
Eloyee in their employ as of the first day of each
calendar month who is employed within the bar-
gaining unit here involved. The trustees shall,
within ten (10) days from the receipt <! the
afcresaid remittance from each company or em-
ployer, in turn remit to the Insurance Company
designated the entire amount of money received
by them ar trustees so that the Insurance Com-
pany will taereby receive from the trustees the
entire rum of Twelve Dollars ($12.00) per moath
per employee. Thereafter, the duties of the
rrustees shall cease and terminate and they shall
rot be obligated to process claims under the in-
sunance policy or policies or in any way act for
the employees, the union or the company or em-
ployers in the handling of matters and problems
arising under the insurance policies. Nor shall
the company or employer be obligated in any
way to either administer the trust fund or handle
any matters or claims under the insurance poli-
cies. Nor shall the company or employer be re-
quired or expected to pay any expenses for the
administration of the trust fund, of the handling
of the claims and matters arising under the in-
surance policy or policies.
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The trustees who are referred to herein shall
be persons who voluntarily render their services
in the manner herein set out without pay or com-
ensation to them as trustees, without the em-
ployment of clerlcal or oftice help, and without
. the incurring of other expenses pertaining to the
administration to the trust fund.
The trustees shall be obligated to have an
-qudit made of the trust fund at least annually,
the results of which shall be available for inspec-
tion by interested parties’ at the principal oftice
of the Trust fund. |
1t is further agreed that any earned dividends
or refunds, based on experience, shall be used
solely for the purpose of purchasing additional
insurance benetlits for the employees covered by
this agreement,
All checks should be made payable to: “Trus-
tees Wellare Plan, Local 971" and mailed to:
Trustees Wellare Plan, Local Q71
210 North Illinois Slreet
Belleville, lllinois

by the tenth (10th) day of each month.

ARTICLE XII—WELFARE DELINQUENCY
CLAUSE

Section 1. Notwithstanding anything herein con-
tained, it is agreed that in the event the Employer
is delinquent at the end of a period in the pay-
ment of his contribution to any Medical, Health
and Wellfare or Pension fund, created under this
contract, in accordance with the rules and regu-
lations of the Trustees of such funds, the employ-
ees or their representatives, after the proper offi-
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cial of the Local Union shall have given 72 hours®
notice in writing to the Employer of such delin-
quency in medical health and weliare’ and pen-
sion jpayments, shall have the right to take such
action as they deem necessary, including strixe
action, until such delinquency payments are
made. It is further agreed that in the event such
action is taken, it shall not constitute a violation
of this agreement. :

ARTICLE XIV—HOLIDAYS

Section 1. The following days shall be con-
sidered as holidays: New Year's Day, Decora-
tion Day, Fourth of July, Labor Day, Veterans
Day, Thanksgiving Day and Christmas Day.
Section 2. -t is agreed that employees covered
under this Agreement shall receive holiday pzv
for the seven (7) holidays listed in this Agree-
ment regardless ol the day on which they {all.
Section 3, Employees shall be paid the siraight
ime rate lor the above holidays when they are
not worked, double time for work periormed on
these holidays.

Section 4. When a holiday falls on a Sunday and
is by proclamation celebrated on a fcllowing
Monday. the employees shali be oft with gay for
that Monday.

Section 5. The Employer shall not be required
to pay an Employee for a holiday not worked i
the employee tails to work either the last regu-
'ar working day befere the holiday. or the first
regular working day after the holiday,unless such
Employee has been given a leave of absence by
the Employer, or unless the Employee is absent
due o sickness and can give proof of such sick-
ness to the Employer.

- —17—




- ARTICLE XV--UNIFORM ALLOWANCE .-~

Section ). Whenever the employer or company
requires or requests their employees to wear uni-
forms, the employer or company agrees to fur-
nish-such uniforms.

It is further agreed whenever the employer or
company does not require or request their em-
ployees to wear uniforms they shall not be re-
quired to pay for such uniforms.

Wherever uniform allowances are being paid

by the employer before the signing of this agree-

ment such uniform allowances shall not be re- !

duced but shall remain the same.

Section 2. The Company also agrees to furnish.
where needed rubber raincoats, boots and rubber ’
aprons and other rain and waterproof clothing for
the protection of the men.while on the job. Such
property shall remain the property of the Com-
pany.

ARTICLE XVI—VACATIONS

Section 1. All employees covered by this Agree-

* ment with one (1) year of service in one estab-
lishment of any Employer, shall be deemed to
have earned and shall receive one (1) week va-
cation with pay.

Section 2. All employees covered by this Agree-

ment with three (3) years of service in one es-

tablishment of any loyer, shall be deemed to
all

have earned and s receive two (2) weeks va-
cation with pay.

The time of vacations may be mutually agreed
to between January 1, and December 31, of each

succeeding year.
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"Section 3. Employees who are entitled to vaca-

tion priviledges and who quit, enter miljtary ser-
vice or are discharged beizre receiving their al-.
lowed vacation_shall receive their vacation a!-
lowarnce at the time of termination of service.
Section 4; It shall be a violation of this Agree-
ment for an employee lo be compensated in, lieu
of taking his vacation. ’

Saction 5. In the event an Employee quits cr is
laid off or discharged after one (1) year of ser-
vice with,his Employer ore-twelfth (1/12th) of
the regular vacation pay shall be gl ed «nd
paid at time of such severance or lay off tor earct
month worked since his lest anniversary date.
Section 6. Vacation pay shall be paid !o em-
ployees at the _beginning of their vacation.

ARTIQLE XVII—SICK LEAVE

Section 1. All %lgyees covered by this ccn-
tract, and empld by Employer for a periad o!
twelve (12) months or over shall be entitled to
two (2) work weeks' annual sick leave with pay
at the guaranieed rate for his classification. Pay-
ment shall be required only and berefits under
this provision shall accrue commencing with 1he
eighth consecutive day, of illness or injury when
supported by a doctor’s certificate if requested
by Employer. Such pay shall not be supple-
mental to, but shall be reduced by any amourit
due employee under the Workmen's Compensa-
tion Law and the Wellare Plan grovided for here-
in.

No employee shall be entitled to sick leave
compensation under this clause when the illness
or injury is due o williul misconduct, unldwful
acts, the employee’s intention to injure himself




or. another, venereal disease, intoxication or to
the use of drugs.

Section 2. Sick leave should be computed by ths
dates of the contract, but shall not be accumu-
lative. :

ARTICLE XVIll

CHECKOFF OF DUES AND INITIATION FEES

Section 1. The following clause shall apply in
EAST ST. LOUIS AREA ONLY. It is understood
and agreed between the Company and the
Union that the Company will deduct any back
unpaid union dues and initiation fees owed the
Union (provided such indebtedness for dues or
initiation fees was incurred during employment
with the Company) as well as current monthly
dues and 'initiation fees, from the paycheck of ali
emplayees who have signed proper legal author-
izations fory such deductions and who are
covered by this Agreement, on the last pay-day
of the month preceeding the current month for
which current dues and initiation fees are due
the Union. The Compuny further agrees to remi!
to the Secretary-Treasurer of the Unicn, immedi-
ately after the checkoff pay-day, ali union dues
and initiation fees so deducted from the pay-
checks of employees covered by this Agreement. .
The Secretary-Treasurer will promptly issue a re-
ceipt to.the Company for all such dues and initia-
tion fees so received by him.

Section 2, It is further agreed that Section 1 of
this Article shall not apply in the following areas:
ALTON, EAST ALTON, WOOD RIVER, GRANITE
CITY, MADISON, EDWARDSVILLE AND BELLE-
VILLE unless th# individual employer or com-
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pany and their employees agree to the require-
ments as set out in Section | of this Article.

No other employers shall be bound by the
agreement of any individual employar to be-
come a part ¢f Section one of this Article.

ARTICLE XIX—UNION STEWARDS )

Section 1. The employer recognizes the right of
the Union to designate job stewards and alter-
nates.

Section 2. It is agreed that the Company cor Em-
ployer will arrange the work schedule so that the
members of the Unidn Stewards Commitiee will
be available to attend their Union Meetings each
month. . :

Section 3. The Authority of job stewards and, al-
ternates so designated by the Union shall ke
limited to, and shali not exceed, ‘he following
duties and activities

1. the investigation and presentation of griev-

ances in accordance with the provisions of the

collective bargaining agreement.

2. the collection of dues when autherized by.

appropriate local union cction

3. the transaction of such message: and in-

formation which shall originate with, and are

authorized by the local Union or its officers,

provided such messcges and information:
(a) have been reduced to writing.
(b) if not reduced to writing, are of a rou-
tine nature and do not involve. work stopp-
ages, slow downs, refusal to handie goods,
or any pther interference with the employ-
er’'s business.
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job stewards and alternates have no authority
to take- ptrike action, or any other action inter-
rupting the employer’s business, except as cutho-
rized by official action of thre Union.

The Employer recognizes these hLmitations
upon the authority of job stewards and their ai-
ternates, and shall :.nt hold the Union liable for
any unauthorized acts. The Employer in so recog-
nizing such limitations shall have the authority
to impose proper discipline, .including discharge.
in the event the shop steward has taken unautho-
rized strike action, slow down, cr work stozpage
in violation of this Agreement.

ARTICLE XX—GRIEVANCE AND ARBITRATION

Section 1. Should grievances occur between the
Union or its members and any Company or Em-
ployer or its members, who are parties to this
agreement, the Business Representative of ihe
Union shall first endeavor to adjust the same
with the Employer or Company and if not satis-
tactorily adjusted, such grievances cr differences
may be brought to the attention of the Company
or Employer by the Union’s Business Representa-
tive or their international Representative.

Section 2. When such grievances cann be
settled in conference, suck grievances or differ-
ences on the request of either party. shall be re-
ferred to a committee for meditation, consisting
of three (3) representatives of the Union and
three (3) representatives of the Company or Em-
ployer, who are parties o this agreement. Such
joint committee shall meet within forty-eight (48)
hours alter such reference and within forty-eight
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(48) hours of such meeting shall render their de-
cision.
Section 3. In the event of the failure of the joint
committee to reach a decision within the time
described, either parly may requeést such griev-
ances or differences be disposed of by arbitra-
tion. When arbitration is requested, each party
shall, within forty-eight (48) hours select one
member for the arbitration committee, and the
two thus selected shall, within a period of five
(5) days following their selection, chcose a neu-
tral member for the arbitration committee, who
shall be compensated equally by both parties.
In the event that the two arbitrators so selected
shall be unable to agree upon a neutral member
of the arbitration commitiee, such neutral mem-
ber of the arbitration committee shall be ap-
pointed by the Federal Mediation and Concilia-
tion $ervice.

When arbitration committee is completed, the
said committes shall assume jurisdiction over
the case, start holding meetings, and at the
completion of the presentation of testimony they
shall, within four (4) days thereatfter return their
decision in writing.

The decision of the arbitration committee will
be binding upon all parties involved.

Section 4. 1f a discharged or laid off employee
or employees are involved in a case arbitrated,
and if the arbitration’ committee decides thefem-
ployee or employees were unfairly dealt with,
said employee or employees shall be immedj-
ately returned to service with all rights restored
and paid for <ll time lost.

Section 5. When arbitration is in force and dur-

—23—




ing the adjustment of grievances ar+ -
there shall be no strikes or leckou's

Section 6. Nothing contained in this Article shail
be construed so as to degrive any person from
the right to present his own grievonce 1n the
manner guaranteed by the Labor Maiagcuent
Relations Act of 1947.

ARTICLE XXI—PROTECTION OF RIGHTS

Section 1. It shall not be a violation o

tract and it shall not be cause for d

discipline if any employee or emplo

hereby shall refuse to cross or go thrz

picket line authorized by any Unicn

shall exercise any rights permitted by

Section 2. The insistence by any E.nployer tha!
his Employees go through a picket line aiter they
have elected not to do so in the exercise of the
right granted in Section 1 above shall be suth-
cient cause for an immediate strike ci all such
Employer's operations without any need for the
Union to go through the grievance procedure
set out herein.

ARTICLE XXI--UNAUTHORIZED ACTIVITY

Section 1. It is understood and agreed tha: the
Union shall have no financial! liability tor acts
of its members or agents which are unauthorized

and which the Union cannot control It i3 agreed,
however, that in the event of any such unautho-
rized action the Union shall, upon receiving notice
thereof, urge its members to return to work 1! there
should be a work stoppage. and just as soon as
practical address a letter to the Emrloyer notify-
ing the employer that the action of the Union
members or agents is unauthorized
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Section 2. The Employer shall be pnvileged to
discipline Employee responsible for such un-
authorized activities without violation o
terins cf this agreement.

Section 3. I order that the Employer may be ap-
pra:sed of the otficers of the Union empowered tc
authorize strikes, work stoppages or actions which
will interfere with the activities required oi em-
ployees under this contract, it is understood ana
agreed that only the business representative of
‘he Union has the power or quthority to authorize
ary such actions or give the order or directicns
necessary to carry out any such action

ARTICLE XXIII—SALE OF ASSETS

Section ]. In the event any Employer covered by
this agreement contemplates any change cof own-
ership or sale of his business, he snall notify the
Union prior to the completion of such transacticn.
Secticn 2. Resignation of a member from the
Association does not cancel this Agreement =o
{ar as the individual member is ccncerned

ARTICLE XXIV—INSPECTION PRIVILEGES

Section 1. Authorized agents of the Union shal.
ve access (o the Employers’ establishment dur-
working ncurs for the purpose of adjusting
utes, investigating working conditions, col-
lection of dues, and ascertaining that the Agree-
ment 1s being adhered to, previding, however
tnat the-e 15 nc interrupticn of the iirm's working
schedule

ARTICLE XXV
SEPARABILITY AND SAVINGS CLAUSE
Section 1. lf any Article or Section of this con-
razt or cf any Riders thereto should be held in-




valid by operation of law or'by any tripunal of
competent jurisdiction, or if compliance with cr
enforcement of any Article or Secticrn should be
restrained by such tribunal pending a hual de-
termination as to its validity, the remainder of
this contract and of any Rider thereto, or the ap-
plication of such Article or Section 1o persons or
circumstances other than those as to which it has
been held invalid or as to which comzliances
with or enforcement of has been res'ra:rned sha!!
not bb affected thereby.

Section 2. In the event that any Articie cr Sec-
tion is held invalid or enfcrcement of or compi:-
" ance therewith has been restrained, as abcve se!
forth, the parties affected thereby shall enter in-
to immediate collective bargaining negotiations,
upon the request of the Union, for the purpose o
arriving at a mutually satisfactory replacement
for such Article or Section during the period of
invalidity or restraint. If the parties do not cgree
on a mutually satisfactory repiacement, eitrer
party shall be permitted all legal or econcmic
recourse in support of its demands notwithstand-
ing any provision in this contract :o the cantrary

ARTICLE XXVI
MAINTENANCE OF STANDARDS

Section 1. Protection of Conditions—The em-
ployer qgrees that al! conditions of empioymen:
in his individual operation relating to wages,
hours of work, over-time differentials and genera!
working conditions shall be maintained at not
less than the highest minimum standards in el-
fect at the time of the signing cf this Agreement,

o
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and the conditions of employment shall be im-
proved wherever specific provisions for imgprove-
ment are made elsewhere in this Agreement
It is agreed that the provisions of this section
shall not apgly to inadvertent or bona fide errors
made by the Employer or thé Unicn in cpplying
the terms and conditions of the Agreemernt i
sucnh error 1s corrected within ninety (83) days
from the date of error. No other employer crall
be bound by the voluntary acts ci ancther em-
vloyer when he may exceed the terms of ihis
Agreement

Section 2, Extra-Contract Agreements—The Em-
ployer agrees not 1o enter into cny Agreement,
contract or urnderstanding with his emczloyees,
individuaily or collectively, whether the same be
oral or in writing and whetner the same be con-
sistent or inconsisient with the terms <! this
Agreement

ARTICLE XXVII—GENERAL PROVISIONS
Section 1. Nc emloyee shcall ke reg d to tcxke
ot insurance other than that requirec by law

No employee covered by this Agreemen! s
te required to attend in excess cf two (2} service
instruction meetings per month outside cf the
regular working nours previded ior in this Agree-
ment MNo service meeting or service instruction
shall pbe held or nigh:s tha! regular union meei-
ings are held.

Should the Employer hold meetirngs more than
~erein provided, such additional meetings shall
te paid for at the rate of cvertime. Should suca
meetings be held outside of Metropelitan St
Louis and attendance be reguired by the Em-
ployer, then the Employees covered by this
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Agreement shall be paid straight time and trave!-
ing-expense to and from such meetings

Section 2. Any advertisemen{ or names required
on overallsand shop coats shall be paid for by

" the Employer.

Section 3. Employees shall be allowed not more
than one (1) hour for lunch period.

Section 4, The Comgany or Employer agreed
that any Employee called to the service of the
government shall retain his seniority and shall
return to his job upon his return. The Union
agrees that all employees replacing these em-
ployees shall be for the dunation of his absence.
Section 5. All tools, equipment and necessary

_supplies such as Chauffeur's License, etc., shall

be furnished by the Employer or Company.

Section 6. All Employers and Companies ‘shall
carry Workmen's Compensation and occupation
insurance on all men or their payroll.

Section 7. It is ulso agreed that the Company
will allow any member of Local No. 971 who is
in their empioy, time oft to pertorm any duties for
the Union or attend any convertion that he may
be assigned to by the Union. Said time off to be
without pay from the Company.

Section 8. The Union wiil not strike or picket any
member of the Dealer's Association uniess there
is a breach of this contract.

ARTICLE XXVII—TERMINATION

This Agreement shall become elfective as of
the first day of June, 1960, and shall remain in
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full force and eifect until the thirty-first day ol
May, 1962, and each¥year thereaifter unless writ- .
ten notice of termination or desired modification
is given at least sixty (g0) days prior to any
yearly expiration date by either of the parties

hereto.

Should notice of termination or desired modifi-
cation be given in the manner provided for
above, the party desiring the same shall:

1. Offer to meet and confer with the other party
for the purpose of negotiating a new contract
containing the proposed modifications.

2. Notily the Federal Mediation and Concilia-
tion Service within 30 days aiter such notice of
the existance of a dispute, and simultaneously
therewith notily any State Agency established
to mediate disputes within the -State provided no
agreement has been reached by that time.

3. Continue in full force and effect, without re-
‘sorting to strike or lock-out, all the terms and
conditions of this agreement for a period of 80
days aiter such notice is given or until the ex-
piration date of this contrcct,)whichever occurs
later.

In the process cf bargaining in goo& faith for
a new contract or a new contract containing de-
sired modifications, the parties recognize the laci
that it may be necessary to continue their nego-
tiations alter the date upon which this agreement
legally terminates and in order to provide for the
duties and obligations for the period of time be-
tween the termination date of this contract and
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the date upon which they cone; g

‘ract or one containing the dered Ao 3ten
115 understosd andg agiced g oicilow

I The parties shall continue ¢ bhargmin gnd
1egotiate 1n good faith in an . ot reach a
complete agreement and undertanding A vering
the terms and ;provision. of a new

take the place of th:c one or 1 contra-t an
irg the desired medifications anA SuUCh e Joha
ttions shall continue unti] cither v complote agree.
ment and  understandin 15oreacked or ount
e:ther or both parties conclude tha' it 1q nee proh
able that further regotiaticn: w:!!

agreemen:

2 All of the terms and provisions of this ~cn.
‘ract shall be continued in full force and effec
and extended from the 'ermination da'e hereol
1o such time as the parties e:ther enter nis g
néw agreement, or agreemen centaring the de-
sired modifications or terminate further noqntin
‘Ionin the manner ahave el ioned

3  Should the parttes reach an agreemenr! upon
the terms and Frovisions of a new contrac! or g
contract containing the desired modificatiors, al
a time subsequent to the terminaticn date of ths
contract, then, in such event ali the terms and
Provisions of the new contrac: cr the contract
containing the desired modifications, shall ke
made retroactive to the termination date of this
contract.

Ay

AITOMOBILL DEALLRS' ASSOCIATION OF

Procadent

Secretary

Company

ALUTOMOTIVE. PETROLEUM & ALLIED TRADES,
LOCAL UNION NO 97]

C P NOFL P:o-ident & Business Representative

LESTER F. BAUM. Secretary-Treasurer and

Business Representative
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