Aftermath

While intended largely to limit union corruption and create a more equitable power structure within the unions, the Act was not without flaws in this regard. Writing twenty years after the passage of the Act, co-sponsor Senator Robert Griffin extolled its success, saying: 

“Today, nearly two decades after enactment, it is undeniable that the Landrum-Griffin Act has played a significant role in enabling union members to participate more freely in the affairs of their unions. On the other hand, it cannot be said that union corruption and abuses of union power have disappeared. But such conduct in the union movement is not as common as it was twenty years ago; and, in large measure, that can be credited to the existence of the Landrum-Griffin Act”.

Senator Griffin acknowledged the shortcomings, particularly with regard to the Teamsters. However, Griffin argued that these violations were contrary to the Act, placing the blame instead on the Department of Labor for failing to pursue action against the Teamsters union for its corruptions.

Shortcomings of the Act

Voting

The Act stressed that union members be guaranteed, as part of a Bill of Rights, the right to a secret ballot on certain issues facing the union at large.
 However, in naming certain aspects of union function – such as dues, constitution, bylaws, membership
 – and not others, the Act opened the door for abuses thereunder. For instance, a vote on the union constitution would require that each member have the right to see the proposed changes, distribute information in support or opposition thereof, and have their union bound by the result of the election. However, if a ratification vote were not under one of these named clauses, then these protections did not apply under the Act, and union officials could act as they saw fit, regardless of the sentiment of general membership.
 

Collective Bargaining

Likewise, the Act did  address the issue of collective bargaining, but only in externalities such as reporting thereof. It did not address the question of whether such agreements required any consent from the union members or locals.
 Furthermore, in allowing for trusteeship in such instances, the Act allowed for union officials to exert greater control over the will of their members. In one court case on the matter, Gordon v. Laborers' Int'l Union, an Oklahoma City local attempted to leave one union body to affiliate with another. The original union put them under trusteeship to block the transfer, and the court upheld the move as legal under the Act.

Pensions

With regard to retiree pensions, among other secondary issues, the Act did nothing to close the loophole created by the National Labor Relations Act to allow such 'permissive', or 'not mandatory', items from being dealt with by a union employer unilaterally,
 a right which was upheld by the Supreme Court as late as 1971 in Allied Chemical Workers Local 1 v. Pittsburgh Plate Glass Company.
 Likewise, in 1980, the Supreme Court affirmed the right of union international offices to negotiate a pension plan in conflict with that supported by the members, when union bylaws allow for approval by international.

Conclusion

Ultimately, the act's technical failures were exploited by both the union officials – most famously the Teamsters, whose president, Jimmy Hoffa, among others, notably raided the union pension coffers for his own personal investments – and the courts. While the Act was ostensibly created to foster democracy, the judiciary frequently interpreted it in ways to minimize internal union dissonance and labor disruption, favoring instead the stern hand of management.
 As law professor Alan Hyde put it:

“Indeed, the courts advance democratic bargaining only when assured that such democracy will not disadvantage more fundamental policy interests, such as harmony between employers and “unions” (read union elites) or control of inflation”.
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